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THIS AGREEMENT, made and entered into this 24th day of January, 2020, by and between the 

CITY OF MISSOULA, MONTANA, hereinafter referred to as "EMPLOYER", and the MISSOULA POLICE 

OFFICER ASSOCIATION, hereinafter referred to as "ASSOCIATION". 

ARTICLE 1 
Purpose 

In consideration of the mutual covenants herein recited, which have been established through 

collective bargaining procedures as provided for under Montana State statutes, this Agreement has as 

its purpose the promotion of harmonious relations between the Employer and the Association; the 

establishment of an equitable and peaceful procedure for the resolution of differences; and the 

establishment of rates of pay, hours of work, fringe benefits, officer safety and other conditions of 

employment. 

ARTICLE2 
Recognition 

Employer recognizes the Association as the sole and exclusive bargaining agent for all police 

officers of the City of Missoula, except Captains, Assistant Chiefs, and the Chief of Police. 

ARTICLE 3 
Association Security and Dues Collection 

Section 1. The Employer recognizes the lawful rights of members of the Association to self-

organ ize, join, and support the Association for the purpose of engaging in collective negotiations and 

other lawful concerted activities and for mutual aid and protection. All Employees covered under the 

terms of this Agreement may voluntarily join the Association. The City of Missoula, including its 

directors, managers and supervisors, shall remain neutral on the issue of whether any Employee should 

join the Association or otherwise participate in Association activities. 

Section 2. Any member of the bargaining unit may authorize the Employer to deduct from 

their pay the amount of dues or fees charged by the Association. This authorization must be in writing 

and forwarded to the Payroll office by the cutoff date for the payday when it is to become effective. The 

Employer agrees to implement all the terms of dues-checkoff authorizations submitted to the Employer 

by the Association and agreed to by the Employee. The Employer shall adhere to the specific provisions 

in each dues checkoff authorization regarding the duration, renewal, procedure for revocation, amount 

of dues deducted, and all other provisions agreed to by the Employee as stated in the authorization. 

Section 3. Any Employee may revoke a written authorization for payroll deductions in 

accordance with the terms and conditions of the written authorization. Every effort will be made to end 

the payroll deductions effective on the first payroll period, and not later than the second payroll period, 

after Employer receives written confirmation from the Association that the terms for revocation of the 

Employee's authorization regarding payroll deductions have been met. Employer will refer all Employee 
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ARTICLE 5 
Management Rights 

The Association recognizes the prerogative of the Employer to operate its affairs in all respects in 
accordance with its responsibilities to the citizens of Missoula, and the powers or authority which 
Employer has not officially delegated, limited, or modified by this Agreement are retained by the City, 
and in such areas as, but not limited to: 

1) Directing employees;

2) Hiring, promoting, transferring, assigning, and retaining employees;

3) Relieving employees from duties because of lack of work or funds or under conditions

4) where continuance of such work would be inefficient or nonproductive;

5) Maintaining the efficiency of governmental operations;

6) Determining the methods, means, job classifications, and personnel by which the
employer's operations are to be conducted;

7) Taking whatever actions may be necessary to carry out the mission of the City of Missoula
in situations of emergency;

8) Establishing the methods and process by which work is to be performed; and

9) Scheduling overtime work as required, in a manner most advantageous to the City and
consistent with requirements of state law.

ARTICLE 6 
Rules and Regulations 

Employees agree to comply with Police Department rules and regulations not in conflict with the 
terms of this Agreement. Employer agrees that employee claims of unjust or unfair treatment under 
Department rules and regulations or claims that such Police Department rules and regulations are in 
conflict with the terms hereof shall be subject to the grievance procedure as described herein. 

ARTICLE 7 
Waiver and Supplemental Agreements 

Section 1. The Employer and the Association expressly waive and relinquish the right, and 
each agrees that the other shall not be obligated during the term of this Agreement, to bargain 
collectively with respect to any subject or matter whether referred to or covered in this Agreement, 
even though each subject or matter may not have been within the knowledge or contemplation of 
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ARTICLE 11 
Subcontracting 

The Association recognizes that the Employer has statutory and other rights and obligations in 

contracting for matters relating to municipal operation. The right of contracting subcontracting is vested 

in the Employer. It is understood that the Employer's exercise of the rights referred to herein shall not 

result in lay-off of any members within the bargaining unit. 

ARTICLE 12 
Hours of Work 

Section 1. A standard workweek consists of forty (40) hours of regularly scheduled work 

consisting of four (4) ten (10) hour workdays or five (5) eight (8) hour workdays. 

Section 2. During a ten (10) hour regularly scheduled shift, officers are authorized eighty (80) 

minutes for breaks at the discretion of the individual officers and consistent with reasonableness and 

coordinated with department work load and operational functions of a priority or emergency nature 

occurring during the specific shift. It is recommended no single break be more than forty (40) minutes 

without shift commander approval. During all such breaks, officers will remain in contact with the 

dispatcher and/or supervisor and are subject to duty. 

Section 3. During an eight (8) hour scheduled shift, officers are authorized seventy (70) 

minutes for breaks at the discretion of the individual officers and consistent with reasonableness and 

coordinated with department work load and operational functions of a priority or emergency nature 

occurring during the specific shift. It is recommended no single break be more than thirty (30) minutes 

without shift commander approval. During all such breaks, officers will remain in contact with the 

dispatcher and/or supervisor and are subject to duty. 

ARTICLE 13 
Overtime 

Section 1. Association recognizes Employer's right to schedule overtime work as required in 

a manner most advantageous to the City and consistent with requirements of state law. 

Section 2. Employees required to work in excess of their regular shift will be paid at the rate 

of time and one half for all excess hours. Once every three (3) months, the employer shall publish a 

uniform patrol shift schedule which shall list the days and hours of work for the uniform patrol officers 

for the following three month period. Employees who, with less than seventy-two (72) hours advance 

notice prior to commencing work on the newly assigned shift, are required to work hours different than 

provided for on the published patrol shift schedule shall be paid at the rate of time and one half for all 

such hours worked different from their regularly scheduled shift, except if the change in schedule was 

due to one of the following reasons: sick leave (including death in the family), workers compensation, 

vacation, time coming absences and unanticipated or unscheduled work demands. Employer retains the 

right to establish and set shift schedules of the patrol division in the best interest of the performance of 
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EXHIBIT "A" 

Effective retroactively to July 1, 2019, the employer agrees to implement salaries during the period of 

the contract according to the following pay grids: 

For FY 2020 (7-1-19 to 6-30-20) 

For FY 2021 (7-1-20 to 6-30-21) 

For FY 2022 (7-1-21 to 6-30-22) 

For FY 2023 (7-1-22 to 6-30-23) 

- "FY20 Grid"

- "FY21 Grid"

- "FY22 Grid"

- "FY23 Grid"

Each officer shall receive a base monthly salary according to their years of completed service and their 

classification. On each officers annual service anniversary their pay shall be recalculated according to 

the grid in effect at that time. Officers will receive an anniversary increase throughout the term of their 

employment. It is understood by both parties that the above pay grids include longevity compensation 

as specified in MCA 7-32-4116. 

The pay grids (matrices) consist of three pay components which are a subject of collective bargaining; 1) 

the structure of the matrix, including the percentage pay difference between years of services and 

classification; 2) the step increase occurring on each officer's anniversary date, a portion of which 

includes Officers' longevity increases; and 3) the cost of living or matrix adjustment which increases the 

value of the entire matrix. 

{See attached Excel spreadsheets.) 
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.. 

FTO's 

SWAT /Negotiators/K9 

EOD 

Instructors 

Motorcycle Officers* 

AA Degree 

; or 

BA/BS Degree 

only. 

Additional Pay Schedule 

$ 2.00 per hour while training 

1.5 percent of officer's base wage rate (SWAT or K9 but not both.) 

1.5 percent of officer's base wage rate 

$.50 per hour 

$1.00 per hour 

.5% (one-half percent) of officer's base wage rate 

1% (one percent) of officer's base wage rate Pay for one degree 

Senior Detective 1.5 percent of officer's base wage rate after being a detective for 

five (5) years; an additional 1.5 percent of officer's base wage rate after being a detective for 

seven (7) years. 

*Motorcycle officer supplemental pay shall be paid only during those hours when an officer is

actually assigned to and riding on a motorcycle and shall not include time spent in schools or

added to vacation time taken during those times of the year when an officer is usually assigned

to and riding on a motorcycle.
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